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Diversity & inclusion is a hot topic in the talent space at present.
However, the vast majority of organisations are behind the curve

when it comes to attracting diverse talent for key roles.

Diversity and inclusion

Overall companies have met the 33%
target set by the government-backed
Hampton-Alexander review.

However:

Where are we now: gender

Women on FTSE 350 boards

33.4%
Target:
33%

Women in the FTSE 250

Companies are yet 
to meet the target

Female CEOs in the FTSE 100

Companies with only 
one woman on the board

Companies with 
no women on the board

FTSE 100 CEOs from an 
ethnic minority background 

59%

Parker Review checked companies
against the target to have at least 
one director of an ethnically diverse
background on the board. 59% did not.

with no 
ethnic diversity 

on the board

Improvement in performance with a
gender diverse executive team

Improvement in performance with an
ethnically diverse executive team

Job seekers who are influenced by D&I
performance when considering a role

Millennials similarly influenced by a
company's D&I performance

team problem solving

Financial

Talent attraction

Where are we now: ethnicity

Benefits of diversity and inclusion

Positive experiences of inclusion benefit both employees and employers, these
experiences of inclusion can explain:

employee engagement

innovation employee's intent to stay

Estimated value of having a full
ethnically diverse representation

How we can support you with D&I

Diversity is essential for business success but
finding a diverse range of talent can be challenging.
We help businesses by taking a proactive approach
by identifying diverse talent for current or future
recruitment. Looking beyond traditional pools allows
businesses to find the best talent and gain valuable
insights to drive D&I strategy.

hello@talentinsightgroup.co.uk
www.talentinsightgroup.co.uk
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